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Follow the Rules When Phoning Patients
By Phil Latham

Does your dental practice call or text patients about appointments or
appointment reminders? If so, you might need to get written consent and take
other steps in order to avoid liability and penalties under federal laws such as
the Telephone Consumer Protection Act (TCPA).

These laws are an attempt to address the problem of unwanted telemarketing
communications, but may result in situations where traditional methods of
contacting patients run afoul of the rules.

The rules are very complicated and depend on a lot of things, like what your
message is, whether you are calling a wireless or a landline phone and whether
you are using an automated or prerecorded voice or equipment that is capable
of autodialing phone numbers. Some of the rules are being challenged in court,
and some of them seem to be here to stay.

Dental practices are among the businesses that have already been sued for
violating these laws. The TCPA allows an individual to sue up to $1,500 for
every phone call or text that violates the law. Civil penalties of up to $16,000
per violation can be imposed for violations of the Telephone Sales Rule (TSR), a
federal law that applies to phone calls and texts with a marketing or advertising
message.

The ADA Center for Professional Success offers great tips on texting and calling
patients and information on federal laws that may prohibit such acts. The ADA

also offers a sample consent form that can be used with your patients and that
form can also be found at ADA Center for Professional Success.

Both the ADA and the SCDA are looking further into these laws and will provide
any updated information that may apply.

Make sure you check out the NEW SCDA Website!!

www.scda.org

Page 1


http://success.ada.org/en/
http://www.scda.org

Ethical Moment
By Dr. David Moss, ADA Council on Ethics, Bylaws and Judicial Affairs

Q: A colleague was having a difficult week. He started off well enough on Monday with a bit of
a sniffle. By Tuesday, he was taking a steady regimen of cold relief pills to make it through the
day. After a fitful night of sleep, he awoke Wednesday with worsening symptoms and a low-
grade fever. To add to the situation, his chairside assistant and one of his hygienists had shown
up for work with similar symptoms. The staff members were talking amongst themselves,
blaming their dentist for making them sick. Even though the dentist and staff members were
wishing they could just go home, any time missed by them would certainly strain the practice
income. What are the ethical implications of working while ill?

A: The decision to work or not to work while ill is an issue that is common in the workplace at all levels of
employment. The dentist, whether self-employed or not, can be in a precarious position when balancing
personal health, practice bottom line, and patient welfare. Before looking at the ethical concerns, consider
some general trends in the American labor force, overall. In a survey by NSF International on the views

of going to work sick, 26% of workers always go to their job, even when ill. An additional 34% waited for
the full effect of an iliness before they would decide to stay home. Forty-two percent of Americans work
while sick to avoid the increased workload they would face on a return from a sick day. Also, 37% said the
financial impact of missing work is a deterrent to absence.1 Indeed, presenteeism, the act of attending
work while sick, is becoming more widely discussed as an issue in all avenues of business and is worthy of
review as it relates to dental practice.2

The American Dental Association Principles of Ethics and Code of Professional Conductz (ADA Code)
provides some guidance in resolving the particular ethical concerns that might arise for dentists. Section
2, Nonmaleficence (“do no harm”), applies to the dentist who works while ill. This section specifically
states that “professionals have a duty to protect the patient from harm.”s Consider the older patient whose
inherent susceptibility to pulmonary illness is particularly at risk from contact with a dentist trying to treat
patients while having a contagious respiratory sickness, such as bronchitis or influenza.s

Another aspect of Nonmaleficence has to do with impairment of a dentist who practices presenteeism.
While attempting to treat patients while impaired by sickness, a dentist may be more likely to provide care
that is not up to their usual standard. It is possible that feverishness may cloud a practitioner’s diagnostic
judgment, for example. Instances in which the dentist risks providing care while sick may be fraught with
pitfalls that need not be ventured. Providing care that is subpar is never appropriate. In such cases, the
work may have to be replaced before its normal term of use, thus becoming a potential detriment to the
oral health of the patient.

The transmission of a communicable illness can have a cascade affect in a dental practice. A dentist who
practices presenteeism can easily introduce sickness to other staff members. Consequently, Section 4,
Justice (“fairness”), can come into play as it directs that “[t]he dentist has a duty to treat people fairly.”s
In addition, this may raise an issue under Section 3, Beneficence (*do good”), which obligates the dentist
“to provide a workplace environment that supports respectful and collaborative relationships for all those
involved in oral health care.”s For example, if a dentist puts pressure on staff members to remain at work
while ill, it may create the perception that the environment is not supportive. As a practical matter, a
dentist can greatly harm the working relationship with staff members if insistent that a sick auxiliary be
at work. A perception of unfairness in the workplace can plague the psyche of the dental team who may
prefer not to “go the extra mile” for an employer who is seen as unjust. Indeed, the dentist who shows
genuine concern for the health and welfare of dental staff members will eventually be more respected by
the team. In addition, patients may also sense that they too are more likely to receive fairness in the care
that the practice will provide if they are being treated in a collegial environment.

Section 5, Veracity (“truthfulness”), may also be an issue when considering the ethics of presenteeism.
Dentists have “a duty to communicate truthfully.”s A sick practitioner may give in to untruth when the
patient inquires innocently, "How are you today, Doctor?” The unconvincing reply of a sick dentist can
compel the patient to question other facets of care that may be provided that day. If the relationship
between patient and dentist is to evolve positively, basic truthfulness is at the core.

Continued on Page 4

Page 2



;%A\DA\® ZO | 5 November 5-10 - Washington, D.C.

Education: November 5-8 « Exhibition: November 5-7
AMERICA'S DENTAL MEETING®

House of Delegates: November 6-10

Come for the Education.
Stay Tor the Experience.

#ADADC
Education Exhibit Hall Connections
Innovative education begins Touch, feel and compare Mingle with colleagues
at the ADA annual meeting. an endless array of new from across the nation
dental products. and the world.
ADA. American Dental Association® Register now at ADA.org/meeting.

Page 3


http://www.ada.org/meeting
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The Preamble to the ADA Code states that “the education and training of a dentist has resulted in society
affording to the profession the privilege and obligation of self-government.”s To take this at its most basic
level, each practitioner who considers working while ill must honestly face the ethical and professional
risks of doing so. To uphold the obligation of self-government, sometimes it may make sense to take the
day off.
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Chicago, Ill. 60611, e-mail “ethics@ada.org”. The views expressed are those of the author and do not necessarily reflect the
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Dr. Moss practices general dentistry in Florence, SC, and is a member of the American Dental Association Council on Ethics, Bylaws
and Judicial Affairs.

To Unsubscribe from the hard copy Bulletin please email Sue Copeland at copelands@scda.org
or call us at 803-750-2277.
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Your Complete Solution to
Dental Care Waste Management

Introductory offer to Comply with Future EPA Amalgam Rule

The first 100 SCDS's Members that call
to order, receive a FREE AMALGAM
SEPARATOR with FREE INSTALLATION!

RETAIL VALUE OF $1200

if you sign up for the DRNA recycling
services by December 31, 2015* DRNA has partnered with South Carolina’s Dental Association.
Call now to find out all the Special Discounts provided to SCDS's members.

Call 800 360 1001 ext. 17 [JDRNA %CDA

Dental Recycling North America

. .
Offer expires 12/31/15. DRNA is the Leader in Dental Waste Management

PROTECT YOUR PATIENT FROM PAINFUL TISSUE PLUGS
PROTECT YOUR EQUIPMENT FROM COSTLY REPAIRS

CONTACT YOUR LOCAL DENTAL SUPPLY FOR THE E-VAC TIP

PACKAGED 100/ZIPLOCK BAG

E-VAC INC.®

CALL/FAX: (509) 448-2602  EMAIL: kenevac@hotmail.com
PURCHASED BY:
General Practitioners ¢ Pediatric Dentists ¢ Periodontists * Prosthodontists * Dental Assistants * Hygienists *« Hospitals ¢ Universities

Made in USA - FDA Registered
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Keep Your Records Up-to
Date!

These days people change
information often: new phone
number, email address as
well as mailing addresses.
Make sure your information

is correct by logging into
www.scda.org to verify your

information!

Are You Retiring?

Please Notify the SCDA

Call the SCDA office and ask for
a retired affidavit so that you
can continue to receive all the
member benefits you've come
to enjoy and expect, but at a
quarter of the cost! You can also
request a free copy of “Closing
a Dental Practice” or click here
to go to the SCDA’s website to
download a copy. Contact Maie
Brunson at 800-327-2598 or by

emailing her at brunsonm@scda.

org

1 out of every 10 dentists
will suffer from alcohol or
drug abuse at some time in
their lives.

If you or someone you know
needs help, contact the
Recovering Professional Program
available 24 hours a day, 365

days a year 877-349-2094

Keep Your Records Up-to
Date!

These days people change
information often: new phone
number, email address as
well as mailing addresses.
Make sure your information

is correct by logging into
www.scda.org to verify your
information!

Get To Know Your SCDA Staff
By Sue Copeland, Administrative Assistant

I am Sue Copeland. | am not comfortable talking about myself but will do
my best to comply with this “Get to Know Your SCDA Staff” series.

I graduated from Columbia College with a Bachelor of Science in Business
Administration. I started working for JB White’s in 1980 as an associate
and worked my way up to department manager. | later became a New
York buyer for JB White’s parent company, Mercantile, based in Cincinnati.
I left retail in 1998 to stay home to rear my children for the next ten
years. | started back to work with Lexington/Richland School District

5 in 2008. I began working at the SCDA in 2012. I am currently the
Administrative Assistant of the SCDA. | administer the SCDA Radiation
Safety Exam and handle all of the mediation cases. | strive to help our
dentists and staff, by staying current with information that will impact
their practice. It is always a pleasure to talk to our members and to meet
you in person at events.

I have been married to my husband, Michael, for 23 years. He is a Citadel
graduate and is a self-employed financial planner. He also serves as the
chairman of the School Improvement Council of Spring Hill High School; a
licensed soccer referee for youth soccer and high school soccer; a former
member of the executive committee of the Indian Waters Council of the
Boy Scouts of America, as well as, numerous other scouting positions;

a former US Army Infantry Officer; and an Eagle Scout. We have four
wonderful children: Shelley (20) is a Dutch Fork High School graduate and
currently works at Chapin High School. Maggie (18) is a senior at Spring
Hill High School, a soccer goalkeeper and the South Carolina Youth Soccer
Referee-of-the-Year for 2015. Luke (14) is a freshman at Spring Hill High
School, an avid chess player and a Life Scout in the Boy Scouts. Lastly,
Jenna (12) is a seventh grader at Chapin Middle School and a soccer
player. 1 am an actively involved member and Sunday school teacher for
my church, St. Francis of Assisi Episcopal Church in Chapin. | am a Family
Connections support-parent for other parents with children who have
Asperger’s or High Functioning Autism. I enjoy watching my girls play
soccer (I do not do camping with my son, though) and spending time with
friends and family.

It is my pleasure to help and serve our members and their staff.
make your day easier when you contact me at the SCDA.

I hope to

Shelley, Maggie, Luke, Jenna, Sue and Michael

October Calendar

October 2 Piedmont District Meeting Greenville, SC
October 16 Member Benefits Group Board Meeting SCDA Office 9:00 AM
October 23 SCDA Board Meeting SCDA Office 9:00 AM
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Insurance Products and Services
Group and Individual Medical Plans
Professional Liability/Malpractice
800-327-2598 or www.scda.org

Bridge, Cancer, Accident and IlIness
Will Greene 843-384-3549

Disability, Long Term Care and Life
Jeremy Withers 843-732-3304 Average Savings $975

Medicare Supplements
Bill Pace 800-452-4931

Property & Casualty
Joanie Shealy 800-845-3163

Accounts Receivables/
Collections

Susan Rackcliff
704-904-2969
Average Savings $300

TekCollect

Amalgam Separators/\Waste
508-393-5115 > =
Average Savings $170 (‘) SolmeteX )

Amalgam Separators/\Waste

800-360-1001 ext 17 DD RNA

Avera g esS aVi n g S $ 350 Dental Recycling North America

Credit Cards
215-328-4947

ADA' Visa® Rewards Card
from [Ebank

Credit Card Processing __ .
800-577-8573 @ = TRANSFIRST
scda@transfirst.com First In Secure Electronic Payments
Average Savings $1,300

Electronic Claims Processing
866-886-5113 ext 311
Average Savings $50

Air-Medical Transport
Membership Program for
Travelers

800-527-7478 Mention SCDA
Average Annual Savings $35

%' Medjet Assist.

Take Trips. Not Chances.

Gloves and Masks

Stretch Your Dues Dollars!

877-484-6149 ASSOCIATION
Average Savings $500 GLOVES.
Office Supplies

Dallas Stensaas @ Advantage
888-224-3784 x4575 g
Average Savings $500

Patient Financing o
800-300-3046 £ CareCredit

Making care possible...today.

Average Savings $170

Payroll Services
866-535-3592
Average Savings $400

SUREPAYROLL

A Paychex® Company

Precious Metal Refining
517-346-9467
Average Savings $155

Website Development
630-230-2327
Average Savings $600

Officite

Web Presence Solutions
for Dental Practices

Potential Member Savings: $5,505 (5 times your yearly dues payment!!)

SC

A

el Baf# Vo~

*Savings based on individual experiences. Your savings may differ.
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16th District Trustee Update
By Dr. Hal Fair, 16th District Trustee

Once again, we had a very productive meeting of the Board of Trustees. We began our
work with two days of very productive committee meetings. The work of the standing
committees of the Board prior to the full Board Meeting allows for a much more
productive and efficient meeting.

On Sunday, Dr. Bernard Meyerson, IBM's Chief Innovation Officer, gave us a fascinating
presentation on innovation. Dr. Meyerson talked to us about big data and the need for
every organization to use this kind of data in powerful ways. The key to innovation
in the future will be the ability to effectively analyze big data. Dr. Meyerson offered
us some compelling examples of how big data can be used to generate real, positive
results. He challenged the ADA to look for innovative ways that we can use the data

Dr. Hal Fair that we collect to positively affect our membership.

The remainder of our Sunday morning was spent in collaboration with the New Dentist Committee.

The NDC is key to our ability to understand the wants and needs of new dentist’s in general. The NDC
provided us with a series of insightful case studies that offered this perspective to us in a useful way.
Jobs, electronic communications (e.g., ADA.org), student debt, monthly dues processing, job boards,
career and business guidance were some of the key themes from our time with the NDC. We then turned
our collective focus on how the NDC and Board members can work together to make a difference on our
common goals. This was also a focus of our small group dinners on Saturday. Among the ideas generated
were: take the idea of a simplified application and dues payment process back to our states; address the
licensure portability issue; better communications among the NDC member, trustee and state leadership;
support membership by DSO-employed dentists; the "Easy Button"; and make the membership dues
value measurable in dollars and cents. The entire Board of Trustees thanks the NDC for this important
opportunity to meet and collaborate.

Our main item of business for this meeting was completing the work on the budget for its submission to
the House of Delegates. Board Report 2 (the budget)

will be posted shortly after the first group of House & .
materials. | am especially pleased that we were able | Froductawards C” SolmeteX)
to propose a budget with a zero dues increase again SolmeteX has set |the standard for amalgam separators.
while still investing in our priorities for next year.
The deficit in our budget will be funded through
our anticipated 2015 surplus and if necessary, ADA
reserves, which at 59% remain above our target
level of 50% of annual budgeted expenses.

dental .

fownie
choice

awards.2013

" DENTAL
ADVISOR

We also began our work on resolutions and reports 2014 PREFERRED

PRODUCTS

that will be presented to the House of Delegates.
As part of this work, we have taken the first steps Dental Advisor recipient of:
to tackling the issue of added sugar Consumption « Editors’ Choice with a 5+ rating | Townie Choice Award best in category for Amalgam Separators

. . + 2014 Preferred Product | ti 3
by presenting a proposal on this to the House. We . cloven coseativeyeas
forwarded to the House our nominations for our
councils, committees and commissions. These and SolmeteX provides the complete solution:
other reports have already been posted on ADA ercrossonty oo
Connect. | would urge all of the delegates and £ Easy o operle and malnienance fre.

- - * Flexible design tor hard-to-iit a ications.
alternate delegates to begin now to start reading the -FunctionalfogrwetordryvacuuF:\F'\)systems
reports and resolutions so that we can be thoroughly (install before pump on wat vacuum system,

. . R 3 install before tank on dry vacuum system).
considered when our Caucus meets in Hilton Head in
OCtObe r Sinr’:‘plsi colntainer change process includes:
- * No tools, no mess
« Packaging for delivery to certified recycler
* Online certificates
As part of our work, we also approved a report What SolmeteX does not require:

R . » No contracts with hidden fees * No electricity * No daily maintenance or decanting
ask|ng the House to allow the Board to pursue pllOt « No pumps « No timer + No additional charges for shipping to recycling facility
projeCtS that WOUId OtherWISe be bIOCked by the ‘SCDAmemberswiII receive a collection c‘omainer
bylaws. These pilots would be limited in time, be Endorsed by SCDA  with proofof purchiee of o o e s
regularly reported to the House and would allow us
to try out new programs quickly. The proposal does wwesolmetex.com 1.800-216.5505
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The #1 mistake dentists
make in planning
their retirement is...

Procrastination.

THE CONSEQUENCE:

Your revenue and practice value decrease significantly.

Don't Wait.

Contact us for a complimentary, confidential consultation.

YV 2
Southeast Transitions

Passing dentistry to the next generation
through practice sales

Robin D. Turner, bbs www.SoutheastTransitions.com

Vice President 678-482-7305

Southeast Transitions
announces the sale of the practice of

Ralph L. Hardin, I, pos

)
Howell W. Lewis, omp
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Continued from Page 8

not authorize structural changes, such as elimination of a council or office. This is an important action to
allow us to react to a quickly changing environment in a more efficient and timely way to find out quickly
what programs may work and what may not work; thereby saving the association both time and money.

After much work by CAPIR and its workgroup, we approved five science-based statements as part of
the Choosing Wisely campaign. We also took the necessary steps to assure effective oversight of this
campaign as it continues to move forward.

Our Foundation is an important part of the work of the Association. The Volpe Research Center is the
home within the Foundation for basic research. Because of important recent changes there, Mr. Gene
Wurth and Dr. Thomas Hart, the new director of the research center, made a presentation to us on the
important work being done there and plans for the future. We thank the Foundation and Dr. Hart for the
important work being done for the future of the ADA and the profession.

Our efficiency at this meeting allowed us to devote time on our last day addressing key strategic financial
questions. We have now provided our executive director with important guidance, asking her to provide
the Board with a proposed balanced budget as part of the budget development process in the future. Our
work on this will continue.

Lastly for your information, the BOT will meet just prior to our 16th District Caucus meeting. | am

sure that we will consider more resolutions that will be presented to the HOD. I am told that the new
resolutions should be posted no later than the Friday that our meeting begins. I am sure that our Caucus
Chair, Dr. Watson, will expect our delegates and alternates to be prepared to discuss these new resolutions
as they come in. We are also looking forward to visits on Saturday night and Sunday morning from the
Pres- Elect candidates.

Respectfully,

Hal

“1only have one regretabout selling
my practice.| should have called

Dr. Earl Douglas sooner.”
Sound Adyvice.

Trust us for all your dental transition needs.

« Appraisals « Associate Placement
+ Brokering « Equity Associateships
+ Practice Financing

ADSSouth.com

Practice Transitions Made Perfect”

All ADS companies are independently owned and operated.
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President’s Message

These past 10 months (has it really been that long?) | have imparted a number of
thoughts regarding the future of our profession, including emerging issues that are
going to present major challenges in the near future. While | think it’s vitally important
to pay attention to our changing world, | also think it’s just as vital to our success
as dental practitioners and to the dental health of our patients that we keep at the
forefront of our thinking. As children get started in a brand new academic year many
of them will be returning to every day health issues, including dentistry, so | thought a
little research and discussion about “getting back to basics” was a great way to use this
space for October.
Dr. Gloria Pipkin Low and behold, the first thin ing i
, g that popped up as I started looking into the concept was
an educational program, initiated by dental hygienists called “Back to the Basics.” Essentially, a “coaching”
program for dental practices that emphasizes a team approach to basic patient care and education.
The program increases the focus on hygiene care and prevention, thereby minimizing “emergency”
and surgical interventions whenever possible. While | certainly am not suggesting or promoting this
particular program, the concepts are solid and worth consideration. Some of the concepts the program
focuses on include implementing adult & children sealants and fluoride, maximizing the use of dental
assistants, a prevention program, how to talk to patients to encourage immediate implementation of
procedures (day of appointment), utilization of insurances (both medical and dental) with proper coding,
laser training, effective verbiage for perio system implementation, order supplies necessary for success,
teaching standard intra oral technique, use of social media for patient education and to encourage regular
preventative visits and oral cancer including screening. Testimonials from dental practices that have
implemented this program are very positive, and include such things as:

"By using the principles taught in Back to Basics, our practice has been able to provide better care to our
patients. In addition to improving our patients’ health, our production continues to increase even during
these challenging financial times. Make your own stimulus by going Back to Basics.”

"Back to the Basics has been a great program for our office. Within the first 6 months we have had an
increase in overall production by over $5,000 per month. Hygiene production has gone up and the staff
has gained more confidence in their communication skills with patients. I would highly recommend you
give this program a try.”

While this is just one program some dentists have successfully used, it’s certainly not the only one. The
point is we all need to find our own path to basic dental care. We need to make sure we don’t get so
wrapped up in the challenges and minutia of the bigger world of reimbursement, technology, new ideas
and politics that we forget what keeps our patient’s mouths healthy. All that basic stuff we learned in
dental school, remember?

In closing, I'd like to share Delta Dental’s “Get Back to Basics for Back-to-School Smiles.”

A is for Appointment
A timely visit to the dentist will help detect minor problems in your children’s mouth and prevent them
from developing into serious conditions. Your child should be seeing the dentist at least once a year.

B is for Brushing
A basic, thorough dental routine is essential for keeping teeth healthy. When it comes to brushing, keep
the “rule of 2s” in mind: 2 times a day for 2 minutes.

C is for Cutting Down on Junk Food
Eating foods high in sugar and starch form plaque-causing bacteria, which can cause tooth decay. And
early tooth decay can lead to serious future problems. Make sure junk food is consumed in moderation.

Now if that's not "BASIC” I don’t know what is! As we see kids coming in the next few months, let’s make
an effort to make sure THEY know the “A,B,C's” of good dental care and cavity prevention.

Page 12



|
Rel nVESt The Patterson Advantage® program helps
you build the practice of your dreams.

How are you going to reinvest in your practice to build its worth?

As a Patterson Advantage® member, you're earning Advantage Dollars on your
everyday merchandise purchases, technical service fees and Patterson financing. Put those
real dollars to work for your practice — with a new handpiece for now or upgraded
equipment and technology for your future.

PATTERSONADVANTAGE®

YOUR PARTNER IN PRACTICE GROWTH

Greenville Branch Columbia Branch Charleston Branch
105-G Ben Hamby Drive 400 Arbor Lake Dr., Suite A100 2300 Clements Ferry Rd., Suite 103
Greenville, SC 29615 Columbia, SC 29223 Charleston, SC 29492
864-676-0333 803-754-8754 843-849-5260

P100785e (2/10)
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Chair of the Department of Oral Rehabilitation
By Dean Jack Sanders, College of Dental Medicine

It is with great pleasure that | am writing to share with you that the Board of Trustees at its
meeting on August 14, 2015, approved the appointment of Dr. Monica Cayouette as the Chair of
the Department of Oral Rehabilitation, effective August 1, 2015. Please join me in congratulating
and wishing her well in this new role. Dr. Cayouette has served as the Interim Chair since July

1, 2014 and has done an outstanding job. I am confident that she will continue to provide the
dynamic leadership that will drive her department and this college forward. The biographical
sketch below lists her many accomplishments. Again, congratulations to Dr. Cayouette in this new
role.

Dr. Cayouette received her BA from Drury College in Springfield, MO, where she studied Biology
Dr. Monica Cayouette and Chemistry. She then attended the Medical University of South Carolina, College of Dental

Medicine where she received her DMD. Afterwards, she completed a residency in Prosthodontics
at the University of Texas Health Science Center at San Antonio, School of Dentistry and earned a Master’s in
Prosthodontics from the University of Texas Graduate School of Biomedical Sciences. She is board certified through
the American Board of Prosthodontists. Her primary clinical field of interest is dental implantology, including
dental attrition and the restoration of dental implants. Her current research focus is implant over-denture pick-up
materials.

She is a member of many professional associations such as the American Dental Association, American Dental
Education Association, Academy of Osseointegration, American College of Prosthodontics, South Carolina Dental
Association, and the Coastal District Dental Society. She is also a Fellow of the American Board of Prosthodontics,
the Pierre Fauchard Academy, the American College of Dentists and the International College of Dentists. In 2005,
Dr. Cayouette was awarded the New Dentist Award of South Carolina by the South Carolina Dental Association. She
has served on many state and national committees and currently sits on the Members Benefits Board of the South
Carolina Dental Association.

Dr. Cayouette returned to the College of Dental Medicine in 1999 and has served as Director of the Implant
Prosthodontic Division in the Department of Oral Rehabilitation since 2001. She is not only active in both predoctoral
and graduate dental education, but also in continuing education. She maintains an active practice limited to
prosthodontics and dental implants. Currently, she serves as an Associate Professor and Chairman of the Department
of Oral Rehabilitation.

Bobbitt Does Dental Facilities

Think. Design. Build.

When it comes to selecting an experienced contractor for
BOBB’ TT your dental practice, we listen to our clients. Bobbitt
DEEIENEUILE means integrated design build with a proven process,
803.731.5550 all under one roof.

www.bobbitt.com
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Practice Sales Practice Appraisals
Transition Consultation

When you’re ready to take the next step, trust your
practice with the firm that has an impeccable reputation
for service, experience and results. Call for a free initial consultation.

DA 2015 Meetin
Nov. 5th-7th
Washington, DC

Booth
#1340

Practice transition experts

Words from Another Satisfied NPT Client...

“My thanks go out to Amanda Christy and National Practice Transitions. I had a hard
deadline to sell my practice before moving out of state, and Amanda came through. My
practice was marketed well, and Amanda was always available to answer questions and
review the process. When it came down to negotiations, her experience with all aspects
of dental practice sales definitely came through. And there was no doubt NPT and
Amanda were on my side! I would not hesitate to call them again for any future practice

transition needs that may arise. Thanks for all your help Amanda.”
Sincerely, Susan T. Lance, DDS

Regional Representative Fax: 704.973.7701
a.christy@NPTdental.com info@NPTdental.com
877.365.6786 x220 . www.NPTdental.com
Amanda Christy

Trust our Experience. Rely on our Expertise.
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Are you Covered?
By Mark Brown

You have a lot to worry about; the health and safety of your

patients, as well as the health and safety of your personnel in

addition to the productivity of your business. Because your

practice has unique needs, you may find it difficult to find a

standard insurance policy that protects your investment. It

is very important to make sure you are covered in case of an emergency. At Davis-

Garvin Insurance Agency, they take great pride in risk management solutions tailored

for dentists’ needs. Not only do they offer a variety of common insurance coverages
Mr. Mark Brown  including general liability, property, casualty and worker’s compensation, but they also

specialize in important coverages for dental practice owners. These types of coverage
include employee benefits and cyber liability. The cyber liability coverage is now even more critical with
the change to electronic records. As part of AssuredPartners, Inc., one of largest insurance brokerages in
the United States, Davis Garvin has access to resources that provide SCDA members with comprehensive
coverage at affordable rates. Davis-Garvin Insurance Agency is an endorsed vendor of the South Carolina
Dental Association, who already provides dozens of members with innovative insurance programs. For
more information for protecting your business contact Barbara Bright at (803) 732-8384 or via email at

bbright@davisgarvin.com or Joanie Shealy at (803) 732-8383 or via email at jshealy@davisgarvin.com.

Send us your story ideas! Do you have an idea for a story? We’d love to hear it. We're always looking for topics
of interest to our members. If you have a suggestion, email Maie Brunson at brunsonm@scda.org or call 800-
327-2598. Please be specific We'll let you know if and when your idea will come to fruition. Thanks for your help!
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FIND OUT HOW TO BECOME EMV°®-READY
WITH TRANSFIRST®, SCDA'S MEMBER BENEFIT

¢l L860 ¥CES 9.86

PARTNER FOR PAYMENT PROCESSING

&= TRANSFIRST $795

First In Secure Electronic Payments

*$349 terminal purchase offer valid for new TransFirst customers only. All accounts subject to credit approval; some restrictions or
exclusions apply. EMV is a registered trademark in the U.S. and other countries, and an unregistered trademark in other countries,
owned by EMVCo. TransFirst is a registered ISO/MSP of: Wells Fargo Bank, N.A., Walnut Creek, CA, and Synovus Bank, Columbus,
GA, for Visa® and MasterCard® transactions only. TF4447_SCDA0615AD
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COLLECTIONS
YOU CAN COUNT ON

For 30 years, TekCollect has
provided strategic collection
solutions to the medical
industry, specifically to dental
practices like yours.

Our endorsement by the South Carolina
Dental Association allows us to offer our
comprehensive services to SCDA
members for a 20% discounted rate.

You'll also receive:
e Secure, web-based account placement
e Guaranteed results

To learn more about exclusive SCDA member
benefits and schedule your free Accounts
Receivable Analysis, call a TekCollect specialist at
888.292.3530.

TekCollect

Learn more at www.tekcollect.com
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2012 ADA Claim Form Required for Submission as of October 1, 2015
By DentaQuest

We, at DentaQuest, are committed to ensuring a quality run program for you and your staff. We offer
several options for claims submissions including our web portal, clearinghouses and mail. All of these
options allow us to process your claims in a timely manner.

SCDHHS Policy on 2012 ADA Claim Form

Effective Oct. 1, 2015 the 2012 ADA claim form (or its corresponding EDI format) will be required for

the submission of dental or oral surgery services billed using the Common Dental Terminology (CDT)
procedure codes. All previously used ADA claim forms or their accompanying EDI formats will not be
accepted after this date. All dental providers should only use the 2012 ADA claim format from this date
forward, even though earlier submissions may have been submitted on older versions of the claim form.
For instruction on completing the form please visit the ADA website: http://www.ada.org/en/publications/
cdt/ada-dental-claim-form

Claim Completion

As outlined in Sections 4.04 and 4.05 of the Dental Office Reference Manual (ORM), claims submitted
must contain the required information in the appropriate fields (cells) to ensure timely processing. The
following fields have been added or the data variables for these fields have changed substantially.

Diagnosis Codes

The updated 2012 ADA Dental Claim Form became available to incorporate key Health Insurance
Portability and Accountability Act (HIPAA) changes and includes a new section for diagnostic coding
(Field 34). This area for diagnostic codes is intended to capture information that supports the concept of
diagnoses in either the ICD-9 or ICD-10 configurations. SCDHHS encourages dental providers to include
appropriate diagnosis coding within Field 34; however, use of this field is not a requirement at this time.
All diagnoses submitted will be stored by DentaQuest however.

Place of Service Codes
The 2012 ADA claim form allows for specific indication of place of service in Field 38 using the
standardized values for professional claims.

SCDHHS requires that providers filing claim submissions appropriately select valid place of service codes
when submitting claim requests as of October 1, 2015. Some of the more relevant place of service codes
are as follows:

03 School 23 Emergency Room

11 Office 24 Ambulatory Surgical Center

15 Mobile 50 Federally Qualified Health Center
21 Inpatient Hospital 72 Rural Health Center

22 Outpatient Hospital 99 Other

Quantity
The 2012 ADA claim form allows for the entry of Quantity in Field 29b, however, for reporting to SCDHHS
at this time, Quantity MUST be entered as 1 (one).

Claim Submission Reminder

If you print claims using practice management software or submit them through a clearinghouse, please
ensure all information on the output is in the calibrated areas for the data. We have noticed that at times
the claim form is slightly altered when put to paper which may cause our scanners to read it incorrectly,
resulting in a delay or difficulty processing of your claims.

We are happy to provide training on rapidly submitting claims through our Provider Web Portal, which
is free of charge and accessible to all Healthy Connections Providers. Our Web Portal allows you to
efficiently enter member and claims information, run reports, and submit authorizations and claims for
overnight receipt. If you would like to discuss this option, please reach out to your Provider Relations
Representative, or call us at 888-307-6553.

We look forward to continue working with you to serve the dental needs of the Healthy Connections

Beneficiaries in South Carolina.
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“RETRO”

DOESN'T LOOK GOOD

ON WEBSITES.

Trade Up to a Modern Web Presence.

Trade in your old website this month and we'll build you a brand
new one for free. Just sign up for the Premium Boost Package,
and your practice will receive a new responsive website for

free, PLUS online reputation tracking, a social media marketing
campaign, and Premium Patient Education. Call today to send
the old website to the land of parachute pants and leisure suits.

(V) 866-731-8835 (%) www.Officite.com/SCDABulletin Officite

PREMIUM WEBSITES ¢ RESPONSIVE MOBILE DESIGN  SEO & PPC ¢ SOCIAL MEDIA ¢ REPUTATION MONITORING < PATIENT EDUCATION
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Change is Coming: How the New EPA Amalgam Regulations will Affect Your Practice
By Marc M Sussman, President and CEO, DRNA

In a society where so many of us are accustomed to throwing away that which we no longer need, the
upcoming EPA guidelines for recycling amalgam waste and other dental wastes may be a difficult change.
While change can be tough, it’'s also necessary. It’s no secret that the EPA has added strict regulations on
how dental practices handle dental waste. Simply throwing old fillings or mercury amalgam waste down
your chair-side drain or into the “red bag” is no longer an option.

South Carolina isn’t among the 12 states that already have mandatory rules for handling amalgam waste.
Naturally, there are a few who wonder why this is such an important issue. Even though the EPA is
currently working on the regulations, the new rules aren’t expected to be finalized until June 2016.Doesn’t
that mean you have some leeway? Technically yes, but the issue here is managing the onerous risk and
making sure your office is prepared for the change.

How will the new rules affect my practice?

Make no mistake; the new EPA rules will affect every dental practice in the country. Once finalized, you will
have 90 days to submit compliance information regarding the disposal and recycling of amalgam waste

in your practice. You must also have a Dental Industrial User (DIU) classification. Your office will have to
install an amalgam separator, and you must recycle that separator at least once annually. Every office
must capture and recycle chair-side amalgam waste and evac-u-traps each year as well. Finally, you'll
have to certify and document ongoing maintenance of your amalgam separator and the recycling practices
in place at your office.

If your office is non-compliant, your classification changes from a Dental Industrial User to a Significant
Industrial User (SIU), which is similar to how dry cleaners are regulated. This change in classification is
highly problematic for your dental office in terms of the costs and resources you need to comply with the
law. It is the EPA's way of stressing the need for every dental office to keep its Dental Industrial User
classification. Sounds like a lot, right?

That's why education is key. Making sure you and your staff understand the new regulations — as well as
the fines attached for non-compliance - is paramount to transitioning to the new landscape of dental care
waste management.

The path to compliance

It's important to recognize that merely purchasing and installing an amalgam separator will not achieve
compliance. EPA studied the regulations already in place in the 12 states and determined the legal focus
was too heavy on simply having technology in place. For the new regulations, their focus is on the ongoing
compliance that comes with the recycling practice. This makes it a total waste management issue. Given
the strict federal compliance standards and the potential liabilities, it is up to you to educate your office on
how to do this in a positive manner.

Here's a plan to make sure your office is compliant:

e Assign one person at your office to be responsible for compliance with the new EPA rule. This staff
member should have the proper education to fully understand what is required for your office to be
classified as a Dental Industrial User.

e Provide the local Publicly Owned Treatment Works a plan for the proper collection and recycling of
amalgam wastes for your office by August 2016.

e Establish a checklist for your office so all staff members are aware of the steps necessary to be in
compliance with the new law. Compliance means you have the approved technology installed, and you
have an annual recycling program in place for that equipment.

e Create a guidebook to document ongoing compliance in case your office is randomly inspected, and
ensure all the recycling documentation is accessible to send to the local authorities as needed.

e Have products and services in place to collect, recycle, and dispose of chair-side amalgam waste.

The change is coming, but your office can be prepared. It is important that your staff is aware of the risk
associated with non-compliance, and understands how to mitigate those risks. Navigating the changes
associated with the new EPA regulations may be tricky and burdensome, but if you educate yourself and
your staff, the path to compliance is clear.
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PAR - GON

DEeNTAL PRACTICE TRANSITIONS

PARAGON Makes
Every Transition
aWin-Win

Your local PARAGON practice transition consultants are

Our Dual Representation
policy guarantees all

parties emerge
as winners.

We also have refurbished

Martin Bockler, DMD and Elsie Witt-Bockler, MD

Dual Representation

CALL: 866.898.1867 | EMAIL: INFO@PARAGON.US.COM

Dental Related Services
Palmetto Dental Personnel Inc.is owned
and operated by a dental professional with
20+ years experience and has exclusively
provided professional staff for Columbia
and the surrounding Midlands areas for 20
years. PDP has dental hygienists, assistants
and front office personnel available for
temporary and permanent positions.
Contact Gail Brannen at 1-800-438-7470,
fax 866-234-8085, email gbrannen@
palmettodentalpersonnel.com or visit us at
www.palmettodentalpersonnel.com.

Kodak & Carestream Intraoral X-ray
Sensor Repair. We specialize in repairing
Kodak & Carestream RVG 5100 & 6100
dental X-Ray sensors. Repair & save
thousands over replacement cost. www.
KodakDentalSensorRepair.com / 919-924-
8559

Dentist available for locum tenens.
Available daily, weekly or monthly. General
Dentistry. 20 years plus private practice, 8
years contract dentistry. Private practice,
city and county dental clinics. Dr. Garland
L. Slagle 843-837-4126.

Classified Ads

Generaldentistseeking PTemployment
in the Charleston, West Ashley and Mt.
Plesant area. Filling in while on vacation,
maternity leave, illness/disability, or just
need an associate. GPR trained with 30+
years experience. Call Fred Danziger 843-
377-8311 or email fziger@homesc.com.

Since 1975, Dental Power has been
placing dentists seeking work! We
have clients in SC with fill-in/locum tenens
needs, short-term assignments (mobile
dentistry and school based programs),
long-term contract work and associate
position openings. You can learn more
and view specific opportunities at www.
DentalPower.com or contact 800-710-9720

Family Dental, LLC desires motivated,
quality oriented dentists for its offices
in Columbia, Rockhill and Greenville.
We focus on providing the entire family
superior quality general dentistry in a
modern technologically advanced setting
with experienced staff. Our dentists earn
on average $230,000/yr, supported with
health/malpractice insurance, 3 week’s
vacation, and visa/PR sponsorship. Call
312-274-4530 or rmasoud@kosservices.
com.

dental chairs for sale.

Our Lady of Mercy's Wellness House
Dental Program on Johns Island is in need
of volunteer SC licensed dentists to
provide emergency & basic dental. Monday-
Thursday and also Tuesday evenings.
Please contact John P Howard DMD or Ms.
Jakki Jefferson at 843-559-4493 for more
info.

Looking for long term (PT or FT)
associate (general, pediatric or
endodontist) for fast growing multiple
practices (not corporate) in Columbia
and Irmo area. Please email Resume to
childrensdentalgroupsc@gmail.com or fax
803-781-5142.

Large group dental practice looking for
associate dentist to join our expanding
team in Columbia, SC. Competitive and
excellent pay for qualified candidate.
Experience preferred. State of the art
facility. Candidates must have great work
ethic, excellent skils and good chair-side
manner. Interested candidates email CV to
bromanoea@yahoo.com

Volunteer at the Helping Hands
Dental Clinic (Georgetown). Licensed
SC dentist, can help provide extractions to
alleviate pain and suffering for uninsured
residents. Thursday Evenings @ 5:00 pm.
Contact Tracy Jones at 843-527-3424 or
acct.hhands@gmail.com.
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Pediatric Dental Opportunity- An
exceptional opportunity to join a growing
Pediatric Dental & Orthodontic practice with
multiple locations in the Charleston area
Join a TEAM in fun, well-respected, state of
the art paperless practice with competitive
salary and benefits. To learn more, please
email isabel@coastalkidsdental.com or call
843-818-5437.

General dentist needed 1-2 days
per week. Digital up to date office with
experienced staff. Position available
immediately. Fax resume to 803-738-0277
or email cdcsmiles@live.com

Busy Greenville general dental office
looking for experienced/retired
periodontist or oral surgeon to work
Friday’s. Must not be actively working in
Greenville otherwise. 1 year commitment
minimum. For more information email
dentist2015@greenvillesnews.com or call
864-986-0695.

Associate Dentist position available in
Charleston, SC (Ladson) in a growing
private practice (5-10 years experience,
please). Seeking a gentle and caring
Dentist who is thinking of their future
and is interested in a long term career.
Must have excellent clinical skills and
enjoy restorative, implant and cosmetic
dentistry. Please contact 843-312-7847 for
more information or email Trish.Nicklas@
yahoo.com

MUSC- Seeking applications for a full time
Removable Prosthodontist. Primary
responsibility will be undergraduate
teaching. Successful candidate is expected
to have knowledge and clinical experience
in removable prosthodontics, to include
digital design and prosthesis fabrication.
MUSC is an EEO/AA employer—minorities
and women encouraged to apply. Apply
online http://academicdepartments.musc.
edu/hr/.

Busy office looking for dentist with at
least 2 years experience. Position will
start part-time to determine if this is a
good match however full-time is needed.
Must be available early mornings, late
evenings and 1 Saturday a month. Contact
803-329-4746.

General Dentist for a FT position in
Beaufort, SC. We are accepting resumes
from qualified clinicians with five or

more years experience. Tower Dental
provides general dental services to a
diverse population of patients. Contact

towerdentalofbeaufort@yahoo.com or
843-470-0333 for more information.

Myrtle Beach area- Full time. Mature,
restorative patient clintel. Minimum 3 year
private practice experience. Proficient in
molar endo. Opportunity for buy-in and
or buy-out. Six operatories with room
for expansion. Long term lease in place.
Contact chadrlamar@yahoo.com for more
information.
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Dental Associate needed in Powdersville,
SC call 864-269-3662.

General dentist needed 3-4 days per
week. Must be flexible with hours and
proficient in most aspects of dentistry.
Competitive compensation, 3 years
experience is required. Contact brandi@
victorydentalcenter.com.

Looking for a General or Pediatric
Dentist with a lot of experience working
with children. Looking to fill full time
position in Greenwood SC by January
2016. Email tolbertc81@yahoo.com for
more information.

Multi-Location  Private Dental Group
around Atlanta seeks General/Pediatric
Dentists for our pediatric/teen practices
in Lilburn/Dacula/Gainesville, GA. PT and
FT opportunities available immediately!
$20,000 Sign-On Bonus with Standard
Contract, Compensation Package and
more. If interested, please send your
cover letter, CV, and references to HR@
TeboDental.com.

Expanding practice seeking dentist to
join office immediately, full or part-time.
Salary negotiable & commenisurate with
experience. Please call 803-798-6333 or
fax application to 803-798-0701.

Associate Dentist FT/PT for well
established practice in Myrtle Beach. Fee
for service, no PPO’s or HMQO's. Digital and
paperless! Fully trained, highly experienced
team. Income potential is excellent. Please
e-mail your CV along with cover letter to
lisa@marketcommondentistry.com

Wilmington, NC: Associate opportunity
providing care to youth up through age
20. Excellent compensation package with
a guaranteed minimum and production,
comprehensive benefits including health/
life, disability, malpractice insurance, CE,
paid vacation and more. Pedo experience
desired but not required. New grads
encouraged. Contact Roger Walters 704-
816-1403 or rwalters@smilestartersdental.
com

Established dental practices needing
general dentists for office located in
the Upstate, Lexington/Columbia market,
Pee Dee and Low Country regions. We
provide training, guaranteed daily rate,
profit sharing, ownership opportunities,
malpractice insurance assistance, free
ceus, no contracts, sign on bonuses and
health insurance. DDS or DMD degree,
state license. Contact 813-417-2156 for
more information.

Associate dentist needed for practice
with locations in Northeast Columbia &
Lexington. Please contact 803-609-9212
for more information.

Full time faculty position available
at Georgia Regents University College
of Dental Medicine, Department of
General Dentistry. Responsibilities
include participation in pre-doctoral
courses in comprehensive care/ general
dentistry. Faculty practice and research
are expected. Interested applicants
please apply on-line at www.gru.
edu/jobs/faculty, enter Job Opening

ID 9334, Position #00000467 ; ID
9895, Position #00000409; ID 9900,
Position#00000475.

Conover, NC- Associate opportunity
providing care to youth to age 20.
Excellent compensation package with a
guaranteed minimum and production,
comprehensive benefits including health/
life, disability, malpractice insurance,
CE, paid vacation and more. Pedo
experience desired but not required.
New grads encouraged. Contact Roger
Walters 704-816-1403 or rwalters@
smilestartersdental.com

Successful, busy general dental
practice in Kershaw, SC has an opening
for an associate dentist. Great small
town atmosphere, with close proximity
to larger cities. Compensation packages
taylored to each individual to allow
financial and personal growth, including
ownership opportunity. Candidate
possessing surgical and endo skills would
compliment practice. Dentrix software
and E4D technology. Contact jennifer@
mypuredental.com for more information.

Excellent opportunity for a Pediatric
Dentist to join successful Pediatric Dental
Team. Income potential is great, as we
are booked months out. Part time position
available with the potential to move to full
time very soon because of retiring doctor.
Excellent salary (base + %) and benefit
package. Contact ellis3dmd@gmail.com.

Privately owned, non-corporate, state-of-
the-art, children’s dental practice in the
Columbia area seeking a highly motivated,
compassionate pediatric dentist.
Looking for a fun-filled, team motivated
working environment? Please contact us
at contactdentalinfo@gmail.com

Part-Time licensed dentist needed

at Community Partners of the Midlands,
LLC adult clinic at 2000 Hampton Street
Columbia, SC 29204 for 8-10 weeks to
work 15 hours: Monday 7.5, Tuesday

4 and Thursday 4. Scope of work

includes clinical services in preventive,
restorative and curative dentistry. Contact
communitypartners2014@gmail.com or
803-576-2738 for more information.

Oral Surgeon or General Dentist
needed. We are looking for someone to
work some or all Friday’s at our busy
clinic removing third molars. Saturday’s
is also an option. Please email me at_
tolbertc81l@yahoo.com for more details.
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General Dentist, Hygienist and
Assistant with experience needed

for a fast pace new dental practice in
Georgetown SC. Offering- paid vacations,
sick days and 401K. Please fax resume to
843-527-7553.

Successful dental practice in Aiken/
Augusta has a part time opening for
an associate dentist. This position offers
flexibility, combined with a generous
compensation package. Candidate
possessing surgical and endo skils

would compliment practice well. Our
practice utlizes Dentrix software and

E4D technology. Contact jennifer@
mypuredental.com for more information

Positi Available- Staff
Now hiring full-time expanded duty
dental assistants with 2+ years chair-
side experience or certificate from
accredited school for expanded functions
to work in our growing pediatric practice.
Seeking energetic team-players who enjoy
working with children. Please email your
resume to hr@coastalkidsdental.com. EOE

Dental Receptionist needed for busy
office in Greenville, SC. High School
diploma or equivalent required; minimum
1 year experience required. Proficiency in
Eaglesoft and bilingual is a plus. Please
send resume to tgroceO0@gmail.com or
fax to 864-242-6944. Contact 215-432-
0676 for more information.

Drs. Ellis, Green and Jenkins Pediatric and
General Dentistry is currently seeking a
part-time hygienist to work Wednesdays
from 1-5 and Thursdays from 7:45-5 and
Fridays from 7:15-12. Competitive salary.
To apply please email a cover letter with
your resume to va.earhart@gmail.com or
fax 803-788-3123, Attn: Victoria.

Dental Assistant need Monday-
Wednesday. Immediate position for an
assistant (x-ray certified) with good
communication, clinical & computer skills.
Applicant must be pleasant, energetic,
professional and a team player. Contact
dr.jscottrogers@gmail.com

Dental Hygienist need Mon-Wed
Immediate position for a registered
hygienist with good communication,
clinical & computer skills. Applicant must
be pleasant, energetic, professional and
a team player. Contact dr.jscottrogers@
gmail.com

Private practice hiring full-time

front desk person in Charleston, SC.
Experience in dental office setting,
Microsoft Word/Excel, and Dentrix is a
plus. Applicant should be professional,
pleasant and a people person. Please
fax resume to 843-556-6311 or email to
cayouettes@comcast.net. Call 843-556-
8030 for more information.

Dental practice for sale in Columbia, SC
- SC1037 Great practice in a prime location,
collecting $425k+ on 3 days a week. Huge
upside potential! Please call 678-482-7305
or email info@southeasttransitions.com for
details using listing ID SC1037.

Dental Office for Rent in Rock Hill. Built
as a Dental Office this freestanding builing
has 3 operatories plumbed for nitrous
oxide, suction and compressed air. Located
in the center of the medical community at
1342 Ebenezer Rd. Contact John Rinehart
at jdrinehart@ccim.net or 803-517-0229
or contact Rinehart Property Management
at 803-329-3285.

Columbia General Practice #8843-Gross
collections-$559K; sale price $449K. 3
operatories; 1300 sqft. office space. For
more information contact Dr. Jim Howard
at 919-337-1162 or jim@adssouth.com

Southwest SC #8930 -Gross collections-
$936K; 3 operatories; 4 days. SW
Greenville Area #9016 - Gross Collections-
$640K; 5 operatories; 4 days For more
information contact Dr. Earl Douglas at
770-664-1982 or earl@adssouth.com

Upstate South Carolina - Well established
OMS practice. Practice has an I-Cat and
8 fully equipped ops. Real Estate also
available. Free standing building in prime
location with over 3,400 sq. ft.! Facility
could accommodate 2 F/T specialists.
Owner doctor retiring. Contact Henry
Schein Professional Practice Transitions
rep: Russ Baker, 704-776-2533 or russ.
baker@henryschein.com. #SC101

Dental Practice for Sale in Upstate,
SC. Rare opportunity to own a growing
practice in a very desirable location. Dr
is moving. Practice is collecting over
$325,000 on part time schedule with very
low overhead. Please contact us at info@
southeasttransitions.com or 678-482-
7305 for information. Listing ID SC-1044.
www.southeasttransitions.com

Practice for sale- well established dental
practice in Columbia (Irmo/Chapin area),
SC averaging over $747k collections, 4
state of the art ops, (2 more fully plumbed
for expansion) call 866-519-1195.

Dental practice for sale in North
Augusta, SC Excellent 7 operatory practice
with real estate available. Collecting over
$550K. Seller retiring, but will stay on for
a smooth transition. Please call 678-482-
7305 or email info@southeasttransitions.
com for details using listing agreement
SC1041. www.southeasttransitions.com

Dental practice for sale in Coastal, SC
Excellent location, FFS, high end practice
with 5 operatories in an all, digital facility.
Working only a part time schedule collecting
an average of $450,000. Real Estate is also
available to purchase. This is an opportunity
to practice the dentistry you've dreamed of
in paradise. Please call 678-482-7305 or
email info@southeasttransitions.com for
details using listing ID # SC1047. www.
southeasttransitions.com

Great location in a growing area - just
south of Charlotte, NC. Don’t miss out
on this beautiful, 4,000 square foot stand
alone facility. 7 ops, all digital, collecting
close to $500K on a part-time schedule. Dr.
to retire but will stay on for transition. Real
estate available as well. Contact us at 678-
482-7305 or info@southeasttransitions.
com for more information. Listing ID SC-
1046.

For Sale York County, SC- 6 trx
rooms, 2,300 sg. ft., gross receipts
$661,000. Asking $500,000 email mary@
thedentalbusiness.com

For Sale: Dental equipment chairs,
units, lights, cabinetry, x-ray, vacuum,
compressor, sterilizers and handpieces.Any
and all things dental call 843-697-7567.

2012 Cadent iTero HDU-U Dental
Intraoral Scanner used but in good
condition. $7,500 or best offer. Please call
Dr. Michael Shirer at 803-761-3268 for
more information.

Great opportunity to get into Cerec CAD/
CAM technology. For sale 1 Sirona Cerec
Blue Cam acquistion unit, 1 Sirona Cerec
MCXL Milling Unit and an lvoclar Progamat
CS Furnace. Includes some supplies. Call
843-986-0177 and ask for Perry. All in
excellent condition $34,000.00

use no more than 50 words.

. Classified advertising is $35 on a per issue basis. There is no charge for Help Wanted/Job Wanted (Job Bank) ads for members. The public can
place ads for $35 on a per issue basis. Ads are posted to the SCDA website during the month(s) of publication at no additional charge. Please

. All ad copies and cancellations must be received no later than the 10th of the month prior to publication, which will occur on the first of the
month, with remittances accompanying the ads.
. Contact: Maie Brunson, 120 Stonemark Lane, Columbia, SC 29210; call 800-327-2598; fax 803-750-1644; email brunsonm@scda.org.
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